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REGIONAL INFORMA ‘ION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc] angle on a news or feature story provided 


through this service--or have a direct news {i quiry--you may contact one of the offices 
listed below. This listing includes the name , addresses and telephone numbers of the 
Assistant Regional Directors for Information -nd the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


Region !I 


‘New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


SG BF ccccceess William I. Allgood 
Room 317 
Alabama 
Florida 
Georgia 
Mississippi. . 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Atlanta, Ga. 30309 
404-526-5495 


eeeeveseeedOhn D. Mellott 
Room 737 
230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


1371 Peachtree St., N.E. 


Region VI 


Arkansas 
Louisiana 
New Mexico 


- Oklahoma 


Texas 
Region VII 


Iowa 
-Kansas 

Missouri 

Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawa ii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie ; 
555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Roam 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


..Jack Strickland | 
Federal Office Bidg., Rm. 7018 
909 First Ave. 
Seattle, Washington 98174 
206-442-7620 
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BLACK EX-SECRETARY HEADS KEY PUBLICATIONS 
DISTRIBUTION UNIT WITH U.S. DEPARTMENT OF LABOR 


WASHINGTON -- In 1942, Mrs. Elozora Williams embarked on her federal career in 
the Nation's capital as a clerk typist with the Department of the Army at a yearly 
salary of $1,440. 

Today, an $18,000-a-year public information specialist, she heads the office 
within the U.S. Labor Department's Employment and Training Administration (ETA) which 
sends out thousands of publications to the public each year. 

"We are the central source for dissemination of ETA publications," she says, noting 
that there are more than 1,000 publications, reports and articles dealing with jobs, 
training programs anc related activities of this Labor Department agency. 

The publications are of special interest not only tuo biacks, other minority groups 


and the disadvantaged, but also to a wide cross section of the public, she adds. 


Requests also come in from sponsors of training programs, various governmental agencies, 


community action groups, universities, Congressional offices and students. 

Mrs. Williams has worked with other federal agencies, but since 1952 she has been 
with the Labor Department "because this wes where I wanted to work," she says. She was 
named to head the Inquiries Office in 1969. 

She says: "I've nurtured this office from its start when we averaged 200 pieces of 
mail a week. Now we average 650 and hit peaks of 1,500 pieces of mail per week." 

In addition, there are telephone calls and visitors seeking information. 

"It's a challenge to keep abreast of all ETA publications, other Labor Department 
publications as well as the whole range of other federal programs and various publications," 
Mrs. Williams adds. 

How does she do it? By “reading everything" and with a keen “inner instinct" based 
on a broad knowledge of ETA and other federal programs. 

Mrs. Williams admits to having felt “blocked in" as a secretary, but she always 
did her job with pride and professionalism. 

"I was interested in my jobs, and I asked questions about the various programs." 


And she would encourage all employees, especially those who feel they are in "dead-end 


jobs" to follow that same work ethic. 
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"There's no substitute for learning and doing a job well," she emphasizes. 


She also credits her supervisors for encouraging her and for taking the time and 


effort to explain the various programs. 
“Now we have career development programs, upward mobility and an Equal Employment 


Opportunity Office," she says, pointing to some notable changes since her first federal 
position. 

Her secretarial experience, coupled with an excellent memory of "manpower" and 
related program transitions over the years, she notes, have been the basis for that 
“inner instinct" in fulfilling the public's requests. 

Says Mrs. Williams: "Basically, I'm people-oriented. I want the public to get 


good service, and I want the public to have a good image of the Labor Department." 


And she does it with an affable manner which has long been her trademark. 


# # # 
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JOB CORPS, VOLUNTEER SUPPORT GROUP REPRESENT 
GOVERNMENT INVESTMENT THAT PAYS, LABOR SECRETARY SAYS 
WASHINGTON -- The Job Corps and its voiunteer support group -- Joint Action in 
Community Service (JACS) -- have reaped “a handsome profit on a government investment" 
by helping 45,000 disadvantaged youths prepare for worthwhile careers each year. 
These words were used by Secretary of Labor W.J. Usery Jr. in an address at the 
JACS annual award luncheon here. 
The Job Corps' current annual budget is $175 million. The Labor Department gives 
JACS about $750,000 for staff and other expenses. 
But, Usery said, the services of the approximately 5,000 JACS volunteers would 
cost the government between $2 million and $3 million a year if it had to pay for them. 
"That's a pretty fair investment," Usery said. 
Usery praised the JACS volunteers for taking time from their own lives to help 
others who need help. 
He pointed out that more than half a million young people have served in the Job 
Corps since it began in 1965. 
"What they now pay in income taxes to the federal government could very well be 
enough to cover the cost of the program," he added. 
Noting that government social programs are under sharp attack these days, he said 
most people do not really want to completely dismantle thes programs. 
"What everyone wants today is for these programs to do what they were designed to 
do with a minimum of waste and lost motion," Usery said. 
The reason the Job Corps-JACS combination has worked so well, Usery said, is that 


from the very beginning the Job Corps program depended upon the voluntary participation 


of the young people it was created to help. It was strengthened by JACS volunteers, 


who got youths headed in the right direction, he said. 


(MORE ) 
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"I am especially proud that overcoming racial and ethnic hostilities is a basic 


element in the Job Corps program," Usery said. 


He noted that currently blacks comprise 55 percent of Job Corps enrollees; His- 


panic Americans, 11 percent; whites (not otherwise identified), 30 percent, and American 
Indians and Pacific Americans, combined, 4 percent. 

In addition to educational instruction, Job Corps offers training in 144 different 
jobs and in skills needed to get and hold a job, Usery pointed out. 

"As a product of the labor movement," Usery said, "I'm proud that eight unions 
conducted training in 36 Job Corps centers last year and placed 1,500 youngsters in 
jobs when they graduated." 

He pointed out that in the past fiscal year, 90 percent of Job Corps graduates 
found definite places to go--jobs, school or military service. 

"A large part of this is your work -- the cooperation of management and labor in 


the JACS program," Usery said. 
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BLACKS HONORED BY JOB CORPS SUPPORT UNIT 


WASHINGTON -- Several blacks were honored as Regional Volunteers of the Year by 
the Joint Action in Community Service, Inc., (JACS) at its recent awards luncheon here. 

They are: Mable Louise Harris of Arlington, Tex.; Emerson L. Foster, Indianapolis, 
Ind.; Gerald H. Jones, Washington, D.C. and Norvell Simpson, Colorado Springs, Colo. 

The JACS advisors, who represent a broad cross section of the country's society, 
share one common trait--they take time out from their own lives to help others who are 
trying to make it. 

Secretary of Labor W.J. Usery Jr. presented the awards to all the JACS honored 
volunteers: 

-- Mable Louise Harris, of Arlington, Tex. The mother of two young sons and a 
senior in political science at the University of TCxas in Arlington. She became a JACS 
advisor in 1974 when a work-study student. She has assisted 383 corpsmen and recruited 
10 other volunteers. 

-- Emerson L. Foster, an organic chemist with the U.S. Veterans Administratitcn 
Hospital in Indianapolis. He has helped more than 700 Job Corpsmen returning to the 
inner city and has recruited 16 JACS volunteers. 

-- Gerald H. Jones, a graduate of the Mountainair Job Corps Center in New Mexico 
in 1967. He has assisted 766 Corpsmen, recruited 133 other volunteers during five 
years of intermittent JACS service as a volunteer and employee. One of 17 children, 
born and raised in White Castle La., presently in Washington, D.C. 

Norvell Simpson, a community leader in Colorado Springs, Colo., he has assisted 


120 Corpsmen. 
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AUTO WORKERS UNION TO FIND 
ON-THE-JOB TRAINING FOR 1,100 

WASHINGTON -- The United Auto Workers union will develop on-the-job training 
opportunities for 1,100 jobless or underemployed persons under a $1,242,260 Labor 
Department contract, Secretary of Labor W. J. Usery Jr. has announced. 

Under the renewed contract, the seventh in 9 years, the United Automobile, Aerospace, 
and Agricultural Implement Workers of America (UAW) will promote subcontracts with private 
employers to have 859 jobless persons hired and trained on the job in entry-level to have 
859 jobless persons hired and trained on the job in entry-level jobs paying from $2.50 
to $6.00 an hour. 

Another 241 persons working in low-level occupations will have their skills upgraded 
where they work so thay they can move into better jobs. Their eventual upward movement 
will open entry jobs for other jobless persons. 

Projects will be developed in 25 states at an average cost per trainee of $1,021. 
On-the-job training (OJT) will range from 6 to 40 weeks, depending on the occupation, 
skills level, entry wages, and trainee's needs. 

The training opportunities will be developed in various occupations in the 
automobile, aerospace, and agricultural implement industries, and all will pay union wages. 
UAW bargaining agreements cover more than 2,000 occupations, 32 of them apprenticeable. 

The UAW will call on state Job Service offices for the testing and referral of applicants. 

This is the UAW's seventh training contract with the Labor Department's Employment 


and Training Administration. Since 1966, the UAW has been responsible for the hiring and 


training of 8,550 persons. The combined Federal investment in this program during the first 


six contracts was $10.6 million. 


Project Director Jeff Washington is located at UAW Headquarters, 8000 East Jefferson 


Ave., Detroit, Mich., 48214. 
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States where training will take place, number of trainees, and funds allocated are: 


STATE TRAINEE ALLOCATION STATE TRAINEE ALLOCATION 
Alabama 25 $ 28,233 Missouri 50 $ 56,466 
Arkansas 25 28 ,233 North Carolina 50 56,466 
California 50 56,466 New York 50 56,466 
Connecticut 50 56,466 New Jersey 50 56,466 
Georgia 30 33,880 Ohio 50 56,466 
Illinois 45 * 50,820 Oklahoma 25 28,233 
Indiana 50 56,466 Pennsylvania 75 84,700 
Towa 50 56,466 South Carolina 25 28 ,233 


Kentucky 25 28,233 Texas 50 56,466 


Maryland 50 56,466 Tennessee 25 28 233 
Massachusetts 56,466 Virginia 25 28 ,233 
Michigan 75 84,700 Wisconsin 50 56 ,466 
Minnesota 50 56 ,466 TOTAL 1,100 = 1,242,260 


Specific cities or areas within each state are not available. The UAW 


will be developing training projects during the term of the contract. 


//1// 
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TIMKEN COMPANY PARTIALLY DEBARRED 
FROM FEDERAL CONTRACT WORK 

WASHINGTON -- The Timken Company of Canton, Ohio, which manufactures tapered 
roller bearings and related products, has been partially debarred from bidding on 
federal contract work, the U.S. Labor Department announced. 

Lawrence Z. Lorber, director, Office of Federal Contract Compliance Programs, 
(OFCCP) also announced that the Timken Company has been referred to the Department of 
Justice for initiation of judicial enforcement proceedings. 

The company failed to comply with equal employment opportunity regulations issued 
under Executive Order 11246. The executive order prohibits job discrimination by 
federal contractors because of race, color, religion, sex or national origin, and re- 
quires employers to take affirmative action to provide equal employment opportunity. 

Lorber said Timken's affirmative action program for its Bucyrus, Ohio, plant did 
not set acceptable goals and timetables for hiring and promoting minorities and women 
based on a realistic recruitment area. 

"Timken based its goals and timetables on a very small recruiting area with a 
low minority population," Lorber said. “An adjoining county with significant minority 
workforce has been arbitrarily excluded." 

The debarment is partial rather than total because some federal contracts with 
Timken are for items essential to vital military defense programs and weapons systems. 
Since contracts for these items may be continued if alternative procurement sources 
cannot be found, OFCCP will bring about appropriate legal proceedings in addition to 
the debarment action. 


The recommendation for partial debarment was made by the Defense Supply Agency, 


the federal compliance agency responsible for enforcing Executive Order 11246 with 


respect to Timken. 
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The Timken Company may be reinstated if it shows to the satisfaction of the Labor 
Department that it is complying with the executive order. 

The debarment affects all 10 of Timken's plants, which employ 15,152 persons. 
In fiscal year 1975, the company had over 193 federal contracts with a total award 
value exceeding $2,240,000. The company also performs on federal subcontracts which 
probably exceed this dollar amount. Such subcontracts are also included in the partial 


debarment action. 


The partial debarment came after all administrative procedures, including an 


intensive investigation, conciliation efforts and a hearing, were exhausted. 
Executive Order 11246 is administered by the Office of Federal Contract Compliance 


Programs in the Labor Department's Employment Standards Administration. 


# # # 
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REGULATIONS SET FOR TWO EMERGENCY 
UNEMPLOYMENT INSURANCE PROGRAMS 


WASHINGTON -- Final regulations for two programs providing temporary benefits to 
unemployed workers under the Emergency Unemployment Compensation Act and the Emergency 
Jobs and Unemployment Assistance Act were scheduled to be published in the Federal Register. 

The regulations cover two section, Part 618 and 619, in Title 20 of the Code of 
Federal Regulations. 

They give the rules for administering and funding state unemployment insurance (UI) 
agencies for programs that authorize payments of extended/ benefits under specified conditions, 
and for payment of benefits to eligible persons not otherwise covered by regular UI programs. 

The authorizing legislation calls for both programs to end by Dec. 31, 1976. It allows, 
however, for the programs to be phased out by Mar. 31, 1977, to accommodate anyone 
scheduled to receive benefits under either program beyond the end of December 1976. 

Part 618 covers the federally funded temporary program of Federal Supplemental 
Benefits (FSB) to unemployed individuals covered by established UI programs who have 
exhausted available benefits and are unable to obtain work. FSB was authorized by the 
Emergency Unemployment Compensation Act of 1974, as amended. 


Part 619 covers the federally funded temporary program of Special Unemployment 


Assistance (SUA) to unemployed individuals who have an attachment to the labor force but 


have worked in jobs not covered by unemployment insurance, and who have no right under 
any state or federal law to compensation, assistance, or allowances for their unemployment. 
SUA was authorized by the Emergency Jobs and Unemployment Assistance Act of 1974, as amended. 
Proposed regulations concerning Part 618 were published in the Federal Register on 
Dec. 11, 1975, and those concerning Part 619 were published on Nov. 5, 1975, for comment by 
interested parties. The new regulations reflect revisions made as a result of comments 
received as well as some changes initiated within the department. 
One addition to both regulations was a requirement that announcements of the 
beginning and ending periods for which the emergency assistance is available in a 


particular area be published in newspapers of general circulation. 


# # # 
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NAVY, LABOR AGREE ON APPRENTICESHIP STANDARDS 


WASHINGTON -- Secretary of Labor W. J. Usery Jr. and Secretary of the Navy J. W. 
Middendorf II have signed an agreement that will enable enlisted personnel in selected 
Navy occupations to gain civilian certified recognition for Navy training while on 
active duty. 

Under the agreement, sailors who sign up for the program will complete Navy 
qualifications and at the same time complete a formal apprenticeship program, patterned 
after those of private industry. 

The apprenticeship program will provide separating or retiring sailors with 
documented records of training in an apprenticeable occupation. 

Acceptance of these Navy trained apprentices by private industry will enhance 
employment opportunities for the Navy veteran and motivate Navy personne! to advance in 
their fields while on active duty. 

The new program is initially open to graduates of the Navy's instrumentman, 
photographer's mate, and mess management specialist schools. Completion of training 
will. qualify these Navy specialists for equivalent civilian jobs as office machines 
mechanic, watch-clock repairer, commercial photographer, camera repairer, and hotel and 
restaurant cook. 

Sailors, as registered apprentices, will be able to get the same credit for Navy 
training through these programs as their civilian counterparts. Thus, the "sailor 
apprentice" will be earning credit toward meeting the requirements for journeyman status 
in nationally recognized apprenticeable occupations. 

The Navy's Education and Training Command, the Labor Department's Employment and 
Training Administration, and private industry representatives will determine the term of 


apprenticeship that must be served in each of the occupations. 


Navy training and experience will be documented in a "work experience log" to be 


issued to each registered Navy apprentice. The log will identify the occupation, contain 
a work process schedule, list required hours for training tasks, and record the immediate 
supervisor's certification of satisfactory completion of each training increment in the schedule. 


(More) 
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Until now, there has been little or no way for a former Navy man or woman to show 
civilian employers of joint apprenticeship committees a record of his or her training- 
experience and accomplishments while in the Navy. 


Acceptance of these credentials by private industry management and labor permits 


the newly employed ex-sailor to be come productive immediately following an orientation 


period. 
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LABOR DEPARTMENT LIMITS ENTRY OF 
ALIEN NURSES IN NEW YORK CITY AREA 





WASHINGTON -- Permission for alien nurses to enter the United States for jobs in 
the New York metropolitan area has been curtailed by the U.S. Department of Labor. 

Regulations that permit automatic certification of alien nurses seeking entry 
into the United States for permanent employment have been amended to exclude such certi- 
fication in the New York area. The notice of the amendment was scheduled for publication 
in the Federal Register March 26 and was to be effective immediately. 

Current regulations authorize automatic (or pre-certification) entry of alien 
nurses on a nationwide basis. The recent financial crisis in New York City, however, 
has caused a major reduction in New York area public health services and, as a result, 
many resident nurses are now able, willing, qualified, and available for work in that 
area. 

The Labor Department said the amendment was made effective immediately because 


publication as a proposal or a delay in its effective date would result in an immediate 


and considerable increase in the number of new applications for pre-certification of 


nurses under the existing regulations. This could create an over supply of certified 
alien nurses in the domestic labor force and restrict employment opportunities for 
available and qualified U.S. workers. 

The limitation applies only to Bergen County, N.J., and the eight New York counties 
comprising the metropolitan area: New York (Manhattan), Bronx, Kings, Queens, Richmond, 
Putnam, Rockland, and Westchester. 

The amendment applies only to the pre-certification of alien nurses and does not 
prohibit qualified alien nurses from seeking certification under other regulations of 
the Immigration and Nationality Act. Also, the amendment does not affect those aliens 


who have obtained pre-certification prior to the date of the amendment. 


# # # 
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"WIN' PROGRAM PLACES 9% MORE WELFARE RECIPIENTS IN JOBS 





WASHINGTON -- Reflecting gradual improvement in the economy and increased program 
efficiency, the Work Incentive (WIN) program placed nine percent more welfare recipients 
in jobs during July through December 1975 than the same period the year before. 

WIN, which helps employable recipients of Aid to Families with Dependent Children 
(AFDC) get jobs and become self-sufficient, is jointly administered by the Social and 
Rehabilitation Service, Department of Health, Education, and Welfare, and the Employment 
and Training Administration, Department of Labor. 

During July-December 1975, WIN placed 95,000 recipients of AFDC in full-time 
unsubsidized jobs, expected to last 30 days or more, compared with July-December 1974 
when 87,400 were placed. The national unemployment rate declined .6 of a percentage 
point during the July-December 1975 period, and rose 1.1 percentage points during the 
same period in 1974. 

In September 1975, the WIN program introduced a new procedure whereby eventually 
all states will require AFDC applicants to register for work at a local Job Service 
office before being considered for welfare eligibility. By the end of December, more 
than 2,100 such applicants were helped to find jobs without ever completing their 
applications for welfare. 

In September 1975, WIN found a record-setting 23,800 full-time unsubsidized jobs 
for men and women receiving AFDC or applying for it. This is the highest number of 
placements in any month since WIN began. 

In addition to the 95,000 full-time job placements, WIN placed 9,100 in part- 
time jobs and 2,200 in temporary jobs not expected to last 30 days, making a grand 
total of 106,400 placements in unsubsidized employment. 

The WIN program also arranged subsidized on-the-job training for 19,100 


and public service employment for 6,800 during the six-month period. 
(More) 
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During the July-December 1975 period, there were more than 1.8 million AFDC 


recipients and applicants in the WIN program. They included 376,800 who volunteered 


to participate even though they were exempt by law for such reasons as having smal] 
children or invalids in the home. 

The WIN program operates in every state through 300 local projects. 

During fiscal 1975, the WIN program spent $350 million. The federal government 


contributes 90 percent of WIN expenditures; states 10. 
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LABOR TURNOVER IN MANUFACTURING: FEBRUARY 1976 


WASHINGTON -- New hires rose sharply from January to February. Quits also increased 
while layoffs declined slightly, according to preliminary figures reported by the U.S. 
Labor Department's Bureau of Labor Statistics. 

The rate of total accessions, which includes new hires, recalls, and transfers 
from other establishments within the same company, rose from 4.2 percent in January to 
4.4 percent in February, seasonally adjusted. 

New hires, at 2.4 percent a month ago, moved to 2.8 percent in February. The new 
hire rate was 1.2 percentage points above last February's rate and at its highest level 
since September 1974. 


The rate of quits, which partially reflects worker assessment of job opportunities, 


rose from 1.5 percent to 1.7 percent in the January-February period. Over the year, the 


quit rate was up 0.5 percentage point. 
The rate of layoffs was 1.1 percent in February, compared with 1.2 percent a month 
ago. Over the year, the rate has dropped 1.9 nercentage points to its lowest level 


since July 1974. 
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WORK STOPPAGES: February 1976 


WASHINGTON -- Idleness attributable to labor-management disputes during February 
was at its lowest level for the month in 18 years, according to preliminary estimates 
of the U.S. Department of Labor's Bureau of Labor Statistics. 

The percentagé of idleness due to strikes declined from January's 0.07 percent 
(0.7 working days per thousand) to 0.05 percent (0.5 days per thousand) in February. 

A year ago, strike-related idleness was 0.12 percent. 

The estimated 726,000 days of idleness last month were the fewest in February 
since 1958. While strike activity is historically low in February, idleness this month 
dipped below 1,000,000 days for the first time in any month since February 1966. A 
factor in this decline was the absence of any work stoppage involving 5,000 workers or 
more during February 1976. 

(The dispute between dress manufacturers and subcontractors in the New York metro- 
politan area, which affected approximately 20,000 workers, was not considered a labor- 
management dispute by the Bureau of Labor Statistics.) 

-- The numbers of strikes in effect and of workers participating in strikes 
during February were higher than in January, but lower than in February 1975. 

-- Stoppages in February were relatively small, averaging 241 workers per strike, 
up slightly from January. 

-- The average walkout in February lasted 6.4 days (as measured by days idle per 
worker involved), 3.1 days less tnan a year ago. During January 1976, the average 
duration of a stoppage was 11.2 days. 

-- Some 288 stoppages began during the month, 10 more than were recorded in Janu- 
ary, but the lowest February total since 1966. 

-- An estimated 74,000 workers participated in new strikes during February, the 


smallest total for the month since 1965. 








Dear Consumer 


About To Invest? 
Investigate First 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Investigate before you invest. 

This word of caution concerns all financial in- 
vestments, but it is particularly applicable if you are 
thinking of putting money into interests in oil or 
gas leases. According to the Securities and Exchange 
Commission (SEC), while a number of oil and gas 
programs are legitimate in their conception, un- 
scrupulous promoters have used the lure of invest- 
ing in these leases to defraud the public. 


Interests in oil and gas 
leases are actually shares of 
a lease for a piece of land 
that has been rented by a 
company to drill for gas or 
oil. By selling fractional in- 
terests in the lease, the com- 
pany is permitted to raise a 
total of $250,000 for drilling 
and, if oil or gas is found, 
the consumer-speculator is 
supposed to get a percentage 
of the profits from what is 
produced. 

But what is happening, 
according to the SEC, is that 
some unscrupulous promoters 
have used this method of in 
vesting to develop lucrative 
oil and gas lease swindles. 

They work like this: 

After buying oil and gas 
leaces and filling out the 
appropriate forms with the 
SEC, promoters then get 
telephone’ directories, buy 
nare lists and hire salesmen 
(who often know nothing 
adovt oil or gas) to make 
their pitch. Typically, un- 
f-unded elaims or sugges- 
tions of potentially spectacu- 
lar profits are made. The 
e-nsume,, however, is not 
teld anythine sbout the na- 
ture of the company offering 
tke interests or the risks in- 
volved in speculating. 

Reca ise unscrupulous 
promoters have used frac- 
tienal interest offerings as a 
wey to bilk the public, SEC 
advises you to be wary of 


salesmen trying to sell you 
interests in an oil or gas 
lease. But if you are in- 
terested in investing, SEC 
suggests that you take these 
precautionary steps first— 
before you put down any 
money: 

elf you get an un- 
solicited call or letter, ask 
how the company got your 
name. 

@ Find out if the offering 
is filed with the SEC and the 
Securities Commission of 
your state. Also ask the 
salesman if he is licensed to 
sell securities in your state. 

@ Ask for a copy of any 
geological report that may 
have been made (however, 
keep in mind that these re- 
ports are not assurances that 
oil or gas is present) and 
review it with someone 
knowledgeable. 

SEC also advises that 
you resist pressures to make 
a hurried decision and that 
you consider the risks in re- 
lation to your own financial 
position. Also remember that 
legitimate companies and 
promoters are not hesitant to 
provide you with informa- 
tion about the company or 
the actual investment. There- 
fore, if the people you talk 
to are reluctant to give you 
these facts, it should be a red 
flag to you against making 
the investment. 








Week of April 5, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Employee Retirement Income Security Act, is designed to protect the interests 
of workers and their beneficiaries who depend on benefits from employee pension and 
welfare plans. 


# # # 


The labor force participation rate of mothers in the United States has increased 
dramatically over the years; in 1940 only nine percent of all women with children 
worked, but by 1974 that figure had risen to 46 percent, according to the U.S. Depart- 


ment of Labor. 


Farming is facing a continuing decline in employment needs; factors resulting in 
past declines -- including rapid mechanization and improved fertilizers -- are expected 
to continue, and the U.S. Department of Labor estimates the 1985 farm work force will 
be 45 percent lower than in 1972. 


# # # 


Employment in professional and technical occupations, the fastest growing major 
occupation group, is projected to increase from 11.5 million workers in 1972 to about 
17 million in 1985, about 1.5 times the annual rate of employment increase projected 


for all occupations combined, rerorts the U.S. Department of Labor. 
# ## 


The Bureau of Labor Statistics estimates that 13.2 million persons will enter the 
civilian labor force between 1972 and 1985 upon receiving their degrees -- 11.2 million 
with bachelor's, 1.2 million master's, approximately 20,000 doctor's, and 750,000 with 


first professional degrees. 











